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DAY ONE – COMMISSION BREAKAWAY SESSIONS 
 

 
COMMISSION 1: Turning every workplace into a training space. 

AIM: To fast-track and enhance placement of learners into workplace	

COMMISSION 1 

RECOMMENDATIONS 

1. Strong focus on the placement steering committee
2. Directive on the utilization of budgets for training in the public service: 

20% of the budget should go for the unemployed youth. This needs to 
be implemented 

3. The progress made on the placement of learners across the country is 
noticeable, much more attention should be given to this to improve 
placements 

4. The implementation of the service level agreements with all SETAs on 
various learning programmes, regarding WIL  should be monitored and 
reported on. 

5. There has to be Legislation and policy to strengthen WIL, CD in DHET 
should be capacitated 

6. A national framework on WIL should be developed in order to embrace 
national definitions, entrench WIL in institutions, address funding 
model for various aspects, address provisioning of incentives to make 
every workplace a training space (not just pivotal grants)  

7. Reduce bureaucracy, standardize procedures for all SETAs. 
Implement national skills accord 

8. All partners should see training of students as an investment. 
 Implement national strategies for WIL, ensure quality assurance and 
support the entire WIL cycle  

9. Career guidance should be championed by all of institutions 
10. Best practices of the prestigious internship 1000: Recipient of the 

inaugural youth employment award 
11. The blue print for this partnership should be documented and 

circulated to relevant stakeholders 
12. The partnership should be used as a communication tool to inspire and 

motivate a range of stakeholders 
13. The model to improve productivity and problem solving mind sets in 

preparation for work readiness should be transformed from pilot to 
implementation 

14. Building implementation, improvement and innovation as core 
cognitive abilities should be incorporated into skills development 
programmes. 

15. The case study should be used as best practice to inform other similar 
projects 

16. Key learning points should be incorporated in WIL policy development 
Lessons should be taken from the study with regard to definitions, 
planning, and stakeholder engagement. 

17. Special programmes for people with disabilities 
18. Harmonise TVET and Higher Education, an integrated framework is 

critical 
19. Community colleges for students who exit basic education before 

grade 12 
20. PSETA should play a critical role in implementation and integration of 

WIL 
21. Institutionalizing WIL and graduate placement (needs a different 

strategy. 
22. Greater participation of the private sector should be encouraged 
23. Framework for WIL to take into account the role of the private sector 



 
 

24. Career guidance in linkage with WIL
25. Funding mechanisms should support WIL 
26. Boards of SETAs should be engaged on the implementation of the 

recommendations, since this needs partnering like the SAGDA/TETA 
partnership 

 
 
 

COMMISSION 2: Reporting and monitoring the NSDS III implementation 
AIM: To analyse progress reports on NSDS III with the aim of improving the reporting 
system 

COMMISSION 2 
 
 

                                            RECOMMENDATIONS  

1. Training layoff scheme synergize with UIF
2. NSF - linking to college development and 

infrastructure development and get more 
youth involved through this way.  

3. SETAs to enlarge their footprints by 
expanding into rural areas in provinces 

4. Youth to be involved in SETA governance 
5. Incentivise workplaces to retain more 

people after training 
6. Introduce a work readiness programme 

before trainees enter the world of work.  
7. Establish outreach programmes to rural 

areas 
8. Establish labour offices in rural areas 
9. FET Colleges also very far away from rural 

areas and those benefiting from SETAs. 
Colleges should establish campuses in rural 
areas. 

10. Rural youth and adults should get relevant 
training based on their environment and for 
the project to be sustainable and benefit 
rural people 

11. Training linked to grading 
12. The  efficacy of learnerships 
13. “wasteful expenditure and that young 

people participate in them to get economic 
relief that  come with a stipend due to the 
fact that when the learnership period lapses 
participants go back to square one as 
there’s no placement after completion, this 
therefore makes learnerships a revolving 
door as in many instances young people 
stay for more than three years having not 
utilized the knowledge gained from a 
learnership”.SAYC 

 
 

 

 

  



 
 

COMMISSION 3: Review of the NSDS III and the conceptualisation of NSDS IV 

AIM: To conduct a mid-term review of the NSDS III with a view of informing NSDS IV 

COMMISSION 3 

RECOMMENDATIONS 

1. A systemic study of the NSDSIII needs to be 
undertaken to inform the NSDSIV. 

2. Need to determine the systemic weaknesses 
of the post school system as the 
educational providers of these skills are 
now the enablers of skills development. This 
will inform the strategy of the NSDSIV. 

3. The drafting of the NSDSIV should be 
informed by the tightening of the goals 
within the NSDSIII as some are still very 
relevant. This will enable better formulation 
of objectives and catalytic interventions. 

4. The review of the SDA should be aligned to 
make provision for all the policies eg. Skills 
accord, HRDS, NSDS, 

5. The review of the Act should inform the 
development of the NSDSIV. 

6. The SDA should provide the legal 
framework for enabling the post school 
system which is intended to be an 
integrated system with the different leaning 
pathways. 

7. Skills development and planning should be 
the major focus of the SETAs and not 
become or be quality assurance bodies.  

8. The recommendations of the ministerial task 
team report on the SETAS to be considered 
and inform the role of then SETAS.  

9. Better coordination of function of the 
SETAS and the NSF needs to be 
implemented.  

10. Imperative that the SETAS be consulted 
before promulgation of changes are effected 

11. Whilst the TVET sector should be aligned 
and defined for the SA context and geared 
to help people to get into the labour market 
the SETAS should be providing that 
platform through the relevancy of the supply 
and demand function. 

12.  The Methodology of the SIPS project 
relating to planning, implementation and 
maintenance of these project very relevant 
towards the formulation of the Strategy of 
the NSDSIV and should be considered when 
drafting the NSDSIV. It also describes the 
available skills and skills needed, per 
occupational type linked to the profession 
or occupation, pathways, delivery sites for 
each pathways and the integration with 
industry as work place learning sites. 

13. The private sector needs to be persuaded to 
share its catalytic programmes just as the 
public sector has done in the respect of the 
SIPS. 

14. A responsible team should be mandated to 

 



 
 

develop a business system process after 
legislation is inland. This will assist with 
implementation and provide understanding 
TI stakeholders of their specific role that 
they need to play. 

15. Review the abolished technikon system 
because the practical capabilities of workers 
have decreased.  
Previously companies interacted with the 
technikons and colleges for theoretical 
training and vise versa. 

16.  Government has taken over that role now. 
Therefore it is proposed that government 
put in place regulations that compel 
companies to accept students for workplace 
learning in order for students to become 
qualified.   
 

COMMISSION 4: Skills development work in Provinces 

AIM: To consider skills development work and ways to improve the systems for delivery 

COMMISSION 4 RECOMMENDATIONS 

 

1. Make processes  simple, accessible , 
streamlining and cascade them  to the shop 
floor 

2. Scarce skills should be quantified and 
linked to industrial strategy  

3. Need to enhance the partnership between 
FET and HEIs 

4. Try to be more flexible and simple in the 
approach to RPL 

5. Undertake a study to benchmark what is 
happening in provinces and come up with a 
common model  

6. Make sure that the placement of learners is 
systemic process 

7. Framework for coordination structures  
8. PSTF  invite  private providers into the 

pstf/private providers HRD to focus on the 
private public business partnerships  to 
address skills shortage 

9. RPL assessment for semi-skilled workers 
10. A condition for importing skills  must be a  

time frame for transfer of skills 
11. Clarify the role of the RPL clearinghouse  
12. The Ministers : HET and Economic 

Development to work together 
13. Turning every work place into a training and 

RPL space  
14. Can the NSA and key stakeholders drive a 

PR strategy on the good work done so you 
can draw people in  

15. Set up RPL Provincial Hubs 
16. Build a culture of articulation 

 

 

 

 
  



 
 

COMMISSION 5: Socio-economic development through  rural development and green 
economy 
AIM: Fast- tracking development and training for the informal economy 

 RECOMMENDATIONS 

COMMISSION 5 
1. Have enabling legislation to create jobs
2. Encouraging recycling projects 
3. Have a Green Forum where all relevant 

stakeholders come together 
4. Skills from the prisons-integrating prisoners 

into the society using this as a resource 
5. Land reform but with no skills given to the 

beneficiaries 
6. Skills transfers from foreign partnerships in 

SA 
7. Call for assistance -  foreigners in the rural 

areas- becoming a crisis,  xenophobia is an 
expression of frustrations where locals feel 
that foreigners are taking their jobs 

8. SETA Chairpersons forum to develop a 
strategy for entrepreneurship 

9. Occupational teams for  SMME development 
and green skills 

10. Co-ownership of foreign companies 
11. Chamber of commerce SMMEs and co-

operatives to make their own presentation- 
talk with SMMEs not for SMMEs 

12. SETAs don’t have strategies for SMMEs- 
SMME capacity building as a model for 
sustainability 

 50 FET colleges should have SMME 
administration offices. 

13. State owned  enterprises e.g. Transnet  to 
work with SMMEs  to provide services and 
have BEE empowerment 

14. Informal economy are being by passed need 
empowerment 

 DTI has responded- 1000 informal 
traders are currently being 
capacitated 

15. RPL  for informal traders Financial support 
and Entrepreneur  skills 

16. Skills desk within DTI with NSF  budget to 
magnify need for dedicated office 

17. LED- in municipalities need capacity 
building and counsellors need LED skills 

18. Enabling   environment for SMMEs and co-
operatives 

19. Sector Skills Plans must engage with 
communities and NGOs and SMMEs 

20. Street collectors need capacity to assist 
them to become small business 

 

 

 



 
 

21. Move FET to rural areas for access to all
 

 

  

COMMISSION 6: Institutional arrangements 
AIM: Improving institutional arrangements for a coherent and integrated post-school education 
and training system   

COMMISSION 6 RECOMMENDATIONS 

 

SAIVCET (not yet operational)
1. SAIVCET has been established as  a support 
institution for TVET colleges and is aligned to 
international developments (South Korea, India, 
Switzerland, Germany) 
2. Need to stabilise the TVET College system - 
programmes and qualifications, teaching and 
learning and, access into VET from grade 9 
3. Partnership with HE to ignite innovation in the 
colleges 
4. Public-Private Partnerships with the State giving 
leadership 
5. Not about training managers or career guidance 
or student support 
AoCSA (established in 2013) 
1. Combined voice for and of FET Colleges, 
including SACPO, FETCEO, etc 
2. Colleges are central to the skills agenda 
3. Advisory and advocacy body on behalf of 
colleges - advice based on research, analysis and 
consultation  
4. Contribute to smiling the nation educationally 
and vocationally 
5. Provide professional support services to 
members 
6. Engage with multiple stakeholders  
QCTO (established in 2010) 
1. A. structure established under the Skills 
Development Act to ensure that skills are 
underpinned by QUALITY 
2. Work closely with the SETA's 
3. Collaborate with DHET, SAQA, CHE and 
UMALUSI through structures such as the CEO 
Committee 
Key message from the commission: an emerging 
understanding of the interdependence of the 
various State and civil society formations. This 
must be strengthened and monitored. 

 
 

 

 
 


